Equality Delivery System for the NHS NHS
EDS2 Summary Report

Implementation of the Equality Delivery System — EDS2 is a requirement on both NHS commissioners and NHS providers. Organisations are
encouraged to follow the implementation of EDS2 in accordance with the ‘9 Steps for EDS2 Implementation’ as outlined in the 2013 EDS2 guidance
document. The document can be found at: http://www.england.nhs.uk/wp-content/uploads/2013/11/eds-nov131.pdf

This EDS2 Summary Report is designed to give an overview of the organisation’s most recent EDS2 implementation. It is recommended that once
completed, this Summary Report is published on the organisation’s website.

NHS organisation name: Organisation’s Equality Objectives (including duration period):

Hull University Teaching Hospitals NHS Trust The Trust's Equality Objectives for 2016-20 were approved by the Trust Board in
April 2016. Due to the Covid-19 pandemic, the period covered by the objectives

Organisation’s Board lead for EDS2: was extended to March 2022. The objectives are:

Simon Nearney, Director of Workforce and Organisational Development 1. To improve our evidence base for patient equality of access to services.
2. To make information more accessible, to better meet the needs of people who

Organisation’s EDS2 lead (name/email): have a disability, impairment or sensory loss.
3. To build an inclusive environment for all staff.

Jackie Railton (jackie.railton@nhs.net) 4. To demonstrate proaress aqgainst the indicators within the NHS Workforce Race

Level of stakeholder involvement in EDS2 grading and subsequent actions: Headline good practice examples of EDS2 outcomes

(for patients/community/workforce):

* Joint working with commissioner, Local Authority and system colleagues on
equality issues.

* Participation in the East Riding Equality Network

* Forum for Equality Leads established - for sharing best practice

* Development of UP! Health and Wellbeing support programme for staff

* Great Leaders programme

* Stronger Staff Networks (Enabled, BAME, LGBTQ+) and appointment of Network
Chairs

Publication Gateway Reference Number: 03247



Date of EDS2 grading  January 2022 Date of next EDS2 grading January 2023

Outcome links

Grade and reasons for rating to an Equality
jective

Services are commissioned, procured, designed and delivered to meet the health needs of
local communities

¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
1 1 ‘ UndeveloPed / Age Pregnancy and maternity The Trust has adopted a multi-layered approach to planning, /
. o Developing Disability V| Race utilising a range of anal);tical tools and methodologies to
understand the needs of the local population. The Trust works
Gender ¥ Religion or belief closely with CCGs, Local Authorities, Health and Wellbeing Boards,
‘ AchleVlng reassignment s Primary, Community and other secondary care providers in the
. v Marriage and v Sex - - pla?nning C_’f S|erVk-;es a;:ll Ier\}/sls Zf|the c;r\g/aqisgtion. ’\IlExampIes of
‘ Excelling civil partnership Sexual orientation evidence include: JSNAs, NHS Atlas of Variation, ONS data,
v
Q
g Individual people’s health needs are assessed and met in appropriate and effective ways
et . .. . .
'5' V¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
(@) .
N ‘ Undeveloped '/ Age Pregnancy and maternity Trust Access Policy, Mental Capacity Policy, Dementia screening,
% 1 . 2 o Developing Disability ‘/ Race MDT assessments, integrated care pathways eg long term /
neurological conditions, cardiac , respiratory, stroke, diabetes,
_g Gender v/ | Religion or belief Reconfiguration of ground floor of Tower Block at HRI to improve
o ‘ Achlevmg reassignment 7] sex flow of urgent and emergency care patients, further development of
() ‘/ Marri d primary care streaming in the Emergency Department, further
= : . afrrlage el . | ori i development of ambulatory care services, Frailty Service,
+ Excelling civil partnership Sexual orientation
Q
(aa]

Transitions from one service to another, for people on care pathways, are made smoothly
with everyone well-informed

¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
1 3 ‘ UndeveloPed / Age Pregnancy and maternity Use of patient passport, handover proceedings sheet, out of hours /
" . Disability v | Race handover sheet, 'Ticket Home' discharge information, use of the
o Developlng PREDICT Toolkit which enables patients and their relatives/carers
Gender V| Religion or belief to prepare for transfer/discharge. The Trust has a discharge team
‘ Achlevmg reassignment 7 sex and multi-agency discharge hub with health, social services and
commissioners working together to ensure a patient's safe and

v'| Marriage and ; ) :
‘ Excelling civil partnership Sexual orientation timely discharge from hospital.



Improved
patient access

Better health outcomes, continued

and experience

1.4

1.5

2.1

Grade and reasons for rating

When people use NHS services their safety is prioritised and they are free from mistakes,
mistreatment and abuse

V¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
‘ Undeveloped v | Age Pregnancy and maternity Quality Accounts
. Disability V| Race Sign up to Safety Pledge
o Developing National Safety Thermometer
Gender ¥/ Religion or belief Patient safety incidents
‘ Achieving reassignment s Mortality reviews
v Martiageland V| Sex CQC Inspection 2018 - Safe domain outcome: 'requires
‘ Excelling civil partnership Sexual orientation improvement'

Screening, vaccination and other health promotion services reach and benefit all local
communities

¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
‘ UndeveloPed ‘/ Age ‘/ Pregnancy and maternity Screening programmes in place for Dementia, breast, bowel, retinal
. Disability v | Race screening, pregnancy screening. However need to evidence take
o Developlng up by protected characteristics.
Gender V| Religion or belief Staff covid-19 vaccination programme

‘ Achieving reassignment 7] sex Staff flu vaccination programme in place.

/ . Occupational Health screening service.

. Marriage and . .

‘ Excelling civil partnership Sexual orientation

People, carers and communities can readily access hospital, community health or primary
care services and should not be denied access on unreasonable grounds

V¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
‘ Undeveloped v Age Pregnancy and maternity The Trust has failed to meet the required standard for 4 hour waits
. Disability / Race in the Emergency Department, 62 day cancer standards for referral
o Developlng to treatment and cancer screening, and the 18 week referral to
Gender ¥/ Religion or belief treatment for incomplete pathways.
‘ Achieving reassignment Sex CQC Inspection in 2020 rated the Trust as 'requires improvement'

under the Responsive domain.

‘ Excelling ! ?ﬁ[;i?fnzrr]sdhip Sexual orientation Interpreter services, including British Sign Language Interpreters

Outcome links
to an Equality
Objective

v

v



Improved patient access and experience

2.2

2.3

2.4

Grade and reasons for rating

People are informed and supported to be as involved as they wish to be in decisions

about their care

V¥ Grade ¥ Which protected characteristics fare well
‘ Undeveloped v | Age Pregnancy and maternity
. Disabilit Race
o Developing y 4
Gender ¥/ Religion or belief
ievi reassignment
‘ Achieving 9 /| sex
. v/ | Marriage and o
‘ Excelling civil partnership Sexual orientation

People report positive experiences of the NHS

V¥ Grade ¥ Which protected characteristics fare well
‘ Undeveloped V| Age V| Pregnancy and maternity
. Disabilit Race
o Developing U 4
Gender V| Religion or belief
ievi reassignment
‘ Achieving g9 /| sex
. v Marriage and . .
‘ Excelling civil partnership Sexual orientation

¥ Evidence drawn upon for rating

CQC rating of 'Good' for caring domain

Inpatient Survey 2019 - average score for involvement in decisions
A&E Survey 2021 - average score for involvement in decisions
Maternity Survey 2019 - average score for involvement in
decisions.

Children and Young People Survey 2018 - average score for
involvement in decisions

¥ Evidence drawn upon for rating

FFT scores for ED and inpatient areas

Inpatient Survey 2019 - Score of 8.0 for overall experience (about
the same as other acute Trusts)

A&E Survey 2021 - Score of 8.1 for overall experience

Children and Young People Survey 2018 - Score of 8.5 for overall
experience

Maternity Services Survey 2019

People’s complaints about services are handled respectfully and efficiently

V¥ Grade ¥ Which protected characteristics fare well
‘ Undeveloped V| Age v/ | Pregnancy and maternity
. Disabilit R
o e e V| Disability v'| Race
Gender V| Religion or belief
ievi reassignment
‘ Achieving 9 /| sex

. v/ | Marriage and . .
Excelling civil partnership Sexual orientation

¥ Evidence drawn upon for rating

Two different processes are in place to enable patients and their
families to raise concerns - PALs service - informal, does not
require completion of formal documentation - and the formal
Complaints Service. Patients are able to contact the teams in a
number of ways, eg via telephone, face-to-face, via email, in
writing.

Outcome links
to an Equality



A representative and supported workforce

3.1

3.2

3.3

Grade and reasons for rating

Fair NHS recruitment and selection processes lead to a more representative workforce
at all levels

V¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
‘ Undeveloped v | Age Pregnancy and maternity The Trust has a recruitment and selection policy and all recruiting
o O-EF managers undertake equality and diversity training.
Disabilit Race
o Developing y WRES and WDES standard performance data
Gender / Religion or belief Apprentice Strategy in place to redress the age imbalance due to
P ; i kforce.
Achievin reassignment ageing wor
‘ 9 v V| Sex Disability Confident Employer
. Marriage and . . NHS Staff Survey
‘ Excelling civil partnership Sexual orientation

The NHS is committed to equal pay for work of equal value and expects employers to use
equal pay audits to help fulfil their legal obligations

rade ich protected characteristics fare we vidence drawn upon for ratin
¥ Grad ¥ Which protected characteristics f Il < Evid d for rat
‘ Undeveloped v Age v Pregnancy and maternity The Trust adheres to national terms and conditions for its staff.
Disabilit R National profiles and job evaluation process for all Agenda For
. isabili
o Developing sabiity ace Change roles.
Gender v/ | Religion or belief Gender Pay Gap Reporting
‘ Achieving reassignment Maternity and Paternity Leave Policies
Sex
; v/ Marriage and . .
‘ Excelling civil partnership Sexual orientation

Training and development opportunities are taken up and positively evaluated by all staff

¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
‘ Undeveloped v | Age Pregnancy and maternity WRES: Indicator 4 - Relative likelihood of accessing
o non-mandatory training - 2020 (1.07) 2021 (0.99) - Improving
o Developing Disability Race Protected characteristic monitoring of staff undertaking training and
Gender / Religion or belief development opportunities requires improvement. The Trust is
‘ Achieving reassignment looking at the possibility of linking the electronic training record to
/ Sex the electronic staff record as a means of capturing demographic

. v Marriage and . . data relating to access to training.
EXCG"Ing civil partnership Sexual orientation S S

L T T

Outcome links
to an Equality
Objective
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A representative and supported workforce

3.4

3.5

3.6

Grade and reasons for rating

When at work, staff are free from abuse, harassment, bullying and violence from any source

V¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating

‘ Undeveloped v | Age Pregnancy and maternity National Staff Survey 2020
Q13a - bullying and harassment from patients/carers - 25.0%

o Developing Disability Race Q13b - bullying and harassment from managers - 13.8%
Gender Religion or belief Q13c - bullying and harassment from colleagues - 21.5%
ievi reassignment
‘ AChIevmg Sex WRES 2021 (Based on National Staff Survey 2020)
. Marriage and . . KF25 - BME 26.5%
Excellmg civil partnership Sexual orientation e aae s an

Flexible working options are available to all staff consistent with the needs of the service
and the way people lead their lives

¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
‘ Undeveloped v | Age Pregnancy and maternity Flexible Working Policy in place.
National Staff Survey 2020: Q5h - 54.1%
. v/ | Disability v'| Race Y ’
Developing
Gender Religion or belief
ievi reassignment
‘ Achieving 9 /| sex
. Marriage and . .
‘ Excelling civil partnership Sexual orientation

Staff report positive experiences of their membership of the workforce

V¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
‘ Undeveloped Age Pregnancy and maternity National Staff Survey 2020 - Staff engagement score: 7.1
icabil WDES 2020:
o Developing Disability Race Disabled staff: 6.7
Gender Religion or belief Non-disabled staff: 7.2
‘ Achieving reassignment
Sex

. Marriage and . .
Excelling civil partnership Sexual orientation

Outcome links
to an Equality
Objective




Inclusive leadership

4.1

>
N

4.3

Grade and reasons for rating

Boards and senior leaders routinely demonstrate their commitment to promoting equality
within and beyond their organisations

¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
‘ Undeveloped v/ Age / Pregnancy and maternity Board papers in relation to EDI eg EDI Strategy, Progress against
/ isabili / Equality Objectives, Staff Survey results, WDES, WRES, Gender
o Developing Disability Race Pay Gap, Modern Slavery Statement
Gender Religion or belief EMC - EDI report, Staff Survey results, WDES, WRES
P i EDI reports to Workforce Committee
reassignment
‘ Achlevmg Sex Better Stronger Fairer Together Organisational Pillar (EDI)
. Marriage and i X Zero Tolerance to Racism Statement, Charter and Framework.
Excelling civil partnership v/ Sexual orientation S

Papers that come before the Board and other major Committees identify equality-related
impacts including risks, and say how these risks are to be managed

V¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating
ndevelope ge regnancy and maternity quality Impact Assessment process in place for policies,
Undeveloped V| A P d maternit Equality | A lace for pol
strategies, business cases and service developments.
. Disability v/ Race 9 P
Developlng Quality Improvement Plan
Gender ‘/ Religion or belief Performance Reports to Board
o i Equality and Diversity Report to Executive Management Committee

Achievin reassignment

‘ chie 9 / / Sex and Workforce Transformation Committee
. Marriage and . .

‘ Excelling civil partnership Sexual orientation

Middle managers and other line managers support their staff to work in culturally
competent ways within a work environment free from discrimination

¥ Grade ¥ Which protected characteristics fare well ¥ Evidence drawn upon for rating

‘ Undeveloped / Age Pregnancy and maternity Equality and diversity training now mandatory.
Staff Charter in place linked to the organisational values developed

o Developing Disability Race by the staff themselves and expected behaviours.
Gender Religion or belief Afp_f_)raisalg)lroc.ess linked to values and behaviours and realisation
‘ ievi reassignment of Trust objectives.
Achlevmg Sex National Staff Survey 2020 Q5b - Support from immediate

. Marriage and . . manager - 68.1%
Excelling civil partnership Sexual orientation e e e e amam

Outcome links
to an Equality
Objective




	P1 text 5: The Trust's Equality Objectives for 2016-20 were approved by the Trust Board in April 2016.  Due to the Covid-19 pandemic, the period covered by the objectives was extended to March 2022.  The objectives are:



1.  To improve our evidence base for patient equality of access to services.

2.  To make information more accessible, to better meet the needs of people who have a disability, impairment or sensory loss.

3.  To build an inclusive environment for all staff.

4.  To demonstrate progress against the indicators within the NHS Workforce Race Equality Standard (WRES).
	P1 text 6: *  Joint working with commissioner, Local Authority and system colleagues on equality issues.

*  Participation in the East Riding Equality Network 

*  Forum for Equality Leads established - for sharing best practice

*  Development of UP! Health and Wellbeing support programme for staff

*  Great Leaders programme

*  Stronger Staff Networks (Enabled, BAME, LGBTQ+) and appointment of Network Chairs
	P1 text 4: 
	P1 text 3: Jackie Railton (jackie.railton@nhs.net)
	P1 text 2: Simon Nearney, Director of Workforce and Organisational Development 
	P1 text 1: Hull University Teaching Hospitals NHS Trust 
	1: 
	1 check box 4: Yes
	1 check box 51: Yes
	1 check box 62: Yes
	1 check box 93: Yes
	1 check box 84: Yes
	1 check box 105: Yes
	1 check box 136: Yes
	1 check box 127: Yes
	1 check box 118: Yes
	1 check box 169: Yes
	1 check box 1510: Yes
	1 check box 1411: Yes
	1 check box 1912: Yes
	1 check box 1813: Yes
	1 check box 1714: Yes
	1 check box 2215: Yes
	1 check box 2116: Yes
	1 check box 2017: Yes

	Radio Button 1: Choice2
	Check Box 11: Yes
	Check Box 12: Off
	Check Box 13: Off
	Check Box 14: Yes
	Check Box 15: Off
	Check Box 16: Yes
	Check Box 17: Yes
	Check Box 18: Yes
	Check Box 19: Off
	P2 text field 6: The Trust has adopted a multi-layered approach to planning, utilising a range of analytical tools and methodologies to understand the needs of the local population.  The Trust works closely with CCGs, Local Authorities, Health and Wellbeing Boards, Primary, Community and other secondary care providers in the planning of services at all levels of the organisation.  Examples of evidence include:  JSNAs, NHS Atlas of Variation, ONS data, Deprivation statistics, Health Profiles, STP and CCG commissioning plans, Local Authority BME surveys, Better Care Fund programmes.  Evidence also drawn from complaints/PALs data, patient survey results, FFT results, CQC quality report.

Joint working is underway to improve urgent and emergency care pathways, transform outpatient services, improve access to elective secondary care and change the provision of community services in the local area.


	Radio Button 2: Choice2
	Check Box 20: Yes
	Check Box 21: Off
	Check Box 22: Off
	Check Box 23: Yes
	Check Box 24: Off
	Check Box 25: Yes
	Check Box 26: Yes
	Check Box 27: Yes
	Check Box 28: Off
	P2 text field 7: Trust Access Policy, Mental Capacity Policy, Dementia screening, MDT assessments, integrated care pathways eg long term neurological conditions, cardiac , respiratory, stroke, diabetes, Reconfiguration of ground floor of Tower Block at HRI to improve flow of urgent and emergency care patients, further development of primary care streaming in the Emergency Department, further development of ambulatory care services, Frailty Service, development of Same Day Emergency Care (SDEC), Winter Plan, Escalation Plan, delivery of care across a wide range of venues within the locality, utilisation of specialist nurse and multi-disciplinary teams, as well as creation of new roles eg physicians associates, advanced care practitioners.

However, the Trust continues to experience difficulties in achieving and sustaining the ED threshold standard, 18 weeks RTT and cancer targets.
	Radio Button 3: Choice2
	Check Box 29: Yes
	Check Box 30: Off
	Check Box 31: Off
	Check Box 32: Yes
	Check Box 33: Off
	Check Box 34: Yes
	Check Box 35: Yes
	Check Box 36: Yes
	Check Box 37: Off
	P2 text field 8: Use of patient passport, handover proceedings sheet, out of hours handover sheet, 'Ticket Home' discharge information, use of the PREDICT Toolkit which enables patients and their relatives/carers to prepare for transfer/discharge.  The Trust has a discharge team and multi-agency discharge hub with health, social services and commissioners working together to ensure a patient's safe and timely discharge from hospital.  
Feedback provided through HealthWatch Reports, complaints/PALs, national inpatient survey (Trust was 'about the same' as other Trusts for involving patients in decisions about their discharge and giving patients enough notice of their discharge.

The Trust has invested in an additional medical ward in 2019 to increase bed capacity and reduce the incidence of medical outliers on surgical wards.  

The Trust is supporting local authority and community partners in the provision of a social care ward on the CHH site.


	Month1: [January]
	Year1: [2022]
	Month2: [January]
	Year2: [2023]
	Radio Button 4: Choice2
	Check Box 56: Yes
	Check Box 57: Off
	Check Box 58: Off
	Check Box 59: Yes
	Check Box 60: Off
	Check Box 61: Yes
	Check Box 62: Yes
	Check Box 63: Yes
	Check Box 64: Off
	P2 text field 11: Quality Accounts
Sign up to Safety Pledge
National Safety Thermometer
Patient safety incidents
Mortality reviews
CQC Inspection 2018 - Safe domain outcome:  'requires improvement'
Quality Improvement Plan in place to address concerns highlighted in the CQC's Report.
Support is being provided from the Yorkshire and Humber Academic Health Science Network (AHSN) including falls prevention and development of a systematic evidence-based mortality review programme.
	Radio Button 5: Choice2
	Check Box 47: Yes
	Check Box 48: Yes
	Check Box 49: Off
	Check Box 50: Yes
	Check Box 51: Off
	Check Box 52: Yes
	Check Box 53: Yes
	Check Box 54: Yes
	Check Box 55: Off
	P2 text field 10: Screening programmes in place for Dementia, breast, bowel, retinal screening, pregnancy screening.  However need to evidence take up by protected characteristics.
Staff covid-19 vaccination programme
Staff flu vaccination programme in place.
Occupational Health screening service.


	Radio Button 6: Choice2
	Check Box 65: Yes
	Check Box 66: Off
	Check Box 67: Off
	Check Box 68: Yes
	Check Box 69: Off
	Check Box 70: Yes
	Check Box 71: Yes
	Check Box 72: Yes
	Check Box 73: Off
	P2 text field 12: The Trust has failed to meet the required standard for 4 hour waits in the Emergency Department, 62 day cancer standards for referral to treatment and cancer screening, and the 18 week referral to treatment for incomplete pathways.
CQC Inspection in 2020 rated the Trust as 'requires improvement' under the Responsive domain.
Interpreter services, including British Sign Language Interpreters are available.
John's campaign - supporting dementia

	Radio Button 7: Choice2
	Check Box 92: Yes
	Check Box 93: Off
	Check Box 94: Off
	Check Box 95: Yes
	Check Box 96: Off
	Check Box 97: Yes
	Check Box 98: Yes
	Check Box 99: Yes
	Check Box 100: Off
	P2 text field 15: CQC rating of 'Good' for caring domain
Inpatient Survey 2019 - average score for involvement in decisions
A&E Survey 2021 - average score for involvement in decisions
Maternity Survey 2019 - average score for involvement in decisions.
Children and Young People Survey 2018 - average score for involvement in decisions
Contract with Language line includes provision of foreign language and BSL interpreters 24/7 via telephone, online video link or face-to-face. 
Trust uses Patient Knows Best to enable patients to receive correspondence digitally to a device of their choosing eg mobile phone, tablet, desktop computer. 
	Radio Button 8: Choice2
	Check Box 83: Yes
	Check Box 84: Yes
	Check Box 85: Off
	Check Box 86: Yes
	Check Box 87: Off
	Check Box 88: Yes
	Check Box 89: Yes
	Check Box 90: Yes
	Check Box 91: Off
	P2 text field 14: FFT scores for ED and inpatient areas 
Inpatient Survey 2019 - Score of 8.0 for overall experience (about the same as other acute Trusts)
A&E Survey 2021 - Score of 8.1 for overall experience 
Children and Young People Survey 2018 - Score of 8.5 for overall experience
Maternity Services Survey 2019 
Patient stories 
Compliments and complaints data  
Quality Report to Board includes patient experience section


	Radio Button 9: Choice2
	Check Box 74: Yes
	Check Box 75: Yes
	Check Box 76: Yes
	Check Box 77: Yes
	Check Box 78: Off
	Check Box 79: Yes
	Check Box 80: Yes
	Check Box 81: Yes
	Check Box 82: Off
	P2 text field 13: Two different processes are in place to enable patients and their families to raise concerns - PALs service - informal, does not require completion of formal documentation - and the formal Complaints Service.   Patients are able to contact the teams in a number of ways, eg via telephone, face-to-face, via email, in writing.

Complaints evaluation survey in place.  Feedback from survey used to inform further development of the service.
KPIs in place for monitoring timeliness of response by Health Groups.  
Datix system updated to identify issues/trends more readily
Protected characteristic data not always obtained/provided.
	Radio Button 10: Choice2
	Check Box 119: Yes
	Check Box 120: Off
	Check Box 121: Off
	Check Box 122: Off
	Check Box 123: Off
	Check Box 124: Yes
	Check Box 125: Yes
	Check Box 126: Yes
	Check Box 1010: Off
	P2 text field 18: The Trust has a recruitment and selection policy and all recruiting managers undertake equality and diversity training.  

WRES and WDES standard performance data

Apprentice Strategy in place to redress the age imbalance due to ageing workforce.

Disability Confident Employer 

NHS Staff Survey








	Radio Button 11: Choice2
	Check Box 110: Yes
	Check Box 111: Yes
	Check Box 112: Off
	Check Box 113: Off
	Check Box 114: Off
	Check Box 115: Yes
	Check Box 116: Yes
	Check Box 117: Off
	Check Box 118: Off
	P2 text field 17: The Trust adheres to national terms and conditions for its staff.

National profiles and job evaluation process for all Agenda For Change roles.

Gender Pay Gap Reporting

Maternity and Paternity Leave Policies
	Radio Button 12: Choice2
	Check Box 101: Yes
	Check Box 102: Off
	Check Box 103: Off
	Check Box 104: Off
	Check Box 105: Off
	Check Box 106: Yes
	Check Box 107: Yes
	Check Box 108: Yes
	Check Box 109: Off
	P2 text field 16: WRES:  Indicator 4 - Relative likelihood of accessing non-mandatory training - 2020 (1.07) 2021 (0.99) - Improving 

Protected characteristic monitoring of staff undertaking training and development opportunities requires improvement.  The Trust is looking at the possibility of linking the electronic training record to the electronic staff record as a means of capturing demographic data relating to access to training. 

Positive action programmes piloted for BAME colleagues for Leadership and Health and Wellbeing. 





We have created a number of positive action development programmes for our BAME colleagues ranging from Leadership Development through to mental wellbeing training. This approach proved popular and there are plans to further develop the concept for other protected characteristics. We are also focusing on key areas of the workforce such as development for our Internation 
	Radio Button 13: Choice2
	Check Box 136: Yes
	Check Box 137: Off
	Check Box 138: Off
	Check Box 139: Off
	Check Box 140: Off
	Check Box 141: Off
	Check Box 142: Off
	Check Box 143: Off
	Check Box 1020: Off
	P2 text field 21: National Staff Survey 2020

Q13a - bullying and harassment from patients/carers - 25.0%

Q13b - bullying and harassment from managers - 13.8%

Q13c - bullying and harassment from colleagues - 21.5%



WRES 2021 (Based on National Staff Survey 2020)

KF25 - BME 26.5%

KF26 - BME 34.1%

Q17 - BME 15.9%



WDES 2021 (Based on National Staff Survey 2020)

Indicator 4a i - Disabled 29.6%

Indicator 4a ii - Disabled 17.7%

Indicator 4 a iii - Disabled 30.9%

Indicator 4b - Disabled 39.7%


	Radio Button 14: Choice2
	Check Box 127: Yes
	Check Box 128: Off
	Check Box 129: Yes
	Check Box 130: Yes
	Check Box 131: Off
	Check Box 132: Off
	Check Box 133: Off
	Check Box 134: Yes
	Check Box 135: Off
	P2 text field 20: Flexible Working Policy in place.

National Staff Survey 2020:  Q5h - 54.1%


	Radio Button 15: Choice2
	Check Box 1011: Off
	Check Box 1012: Off
	Check Box 1013: Off
	Check Box 1014: Off
	Check Box 1015: Off
	Check Box 1016: Off
	Check Box 1017: Off
	Check Box 1018: Off
	Check Box 1019: Off
	P2 text field 19: National Staff Survey 2020 - Staff engagement score:  7.1

WDES 2020:  

Disabled staff: 6.7

Non-disabled staff: 7.2


	Radio Button 16: Choice2
	Check Box 153: Yes
	Check Box 154: Yes
	Check Box 155: Yes
	Check Box 156: Yes
	Check Box 157: Off
	Check Box 158: Off
	Check Box 159: Off
	Check Box 160: Off
	Check Box 1030: Yes
	P2 text field 24: Board papers in relation to EDI eg EDI Strategy, Progress against Equality Objectives, Staff Survey results, WDES, WRES, Gender Pay Gap, Modern Slavery Statement 

EMC - EDI report, Staff Survey results, WDES, WRES

EDI reports to Workforce Committee 

Better Stronger Fairer Together Organisational Pillar (EDI)

Zero Tolerance to Racism Statement, Charter and Framework. 

Support to staff networks and staff network events

Health and wellbeing programme for staff

Partnership working to deliver integrated care pathways eg Urgent 

and Emergency Care, Frail Elderly services.  

Development of the HC&V HCP Long Term Plan

Humber Acute Services Review 
	Radio Button 17: Choice2
	Check Box 144: Yes
	Check Box 145: Off
	Check Box 146: Off
	Check Box 147: Yes
	Check Box 148: Off
	Check Box 149: Yes
	Check Box 150: Yes
	Check Box 151: Yes
	Check Box 152: Off
	P2 text field 23: Equality Impact Assessment process in place for policies, strategies, business cases and service developments. 

Quality Improvement Plan 

Performance Reports to Board

Equality and Diversity Report to Executive Management Committee and Workforce Transformation Committee 
	Radio Button 18: Choice2
	Check Box 1021: Yes
	Check Box 1022: Off
	Check Box 1023: Off
	Check Box 1024: Off
	Check Box 1025: Off
	Check Box 1026: Off
	Check Box 1027: Off
	Check Box 1028: Off
	Check Box 1029: Off
	P2 text field 22: Equality and diversity training now mandatory.

Staff Charter in place linked to the organisational values developed by the staff themselves and expected behaviours.

Appraisal process linked to values and behaviours and realisation of Trust objectives. 

National Staff Survey 2020  Q5b - Support from immediate manager - 68.1%

Q8a - My immediate manager encourages me at work - 68.0%

Level 2 EDI mandatory training - future goal to be mandatory for all leaders 

Inclusion in all internal HUTH Leadership and Management programmes

Positive action programmes piloted and being readied for implementation. 


